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Immigration in Switzeriand -
Labour market'control
regarding posted workers
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Legal requirements of posted worker

* Notification /work permit

« Additional approval for night work, working on Saturday, Sunday and

bank holidays
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« Salary level

* Max. work hours /working on Saturday, Sunday and bank holidays
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« Labourlaw conditions
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 Social security contributions: either providing an A1 or CoC

or paying social security contributions in Switzerland
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« Tax atsource: clarification whether Swiss tax at source is deductible
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* Review of Swiss deposit requirement
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Labour market control

How will the labour market control perform be performed?
« Control at the work location in Switzerland - interrogation of the employee

< Controlin writing - Request sent to the employer (abroad)

What will be reviewed in the labour market control?

« Correct work permit /authorisation for Saturday / Sunday / night
« Salary level - salary dumping

« Work hours

* Mandatory labour law provisions

« Social security coverage

« Partial:income tax payment
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Required documents

Bank statements and payslips: Proof of salary as well as that the differential

of salary to meet the Swiss salary requirement has been paid
Time sheets to proof regarding the work hours
A1 or CoC certificate for social security

Copy of employment contract and assignment contract, if available -

possible translation to German, French or Italian required

Copy of project agreement - if assignment at clients’ site
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Sanctions

Sanctions when not being fully compliant for the employer (abroad) C—

« Cantonal differences
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« Sanctions: financial fines up to CHF 30’000/ black listing / blocking:

* Non-compliance with administration: notifications too late, wrong notifications or no

notifications: only reminder up to CHF 5’000
* Non-compliance with salary: up to CHF 30’000

« Non-compliance with answering the request of the labour market control:

Blocking of up to 24 months
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 Black listing / blocking:

https://www.seco.admin.ch/seco/de/home/Arbeit/Personenfreizugigkeit Arbeitsbeziehun

ocen/freier-personenverkehr-ch-eu-und-flankierende-massnahmen/entsendung-von-
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PRE"YERE The
Global Mobility

Intivrnnal
JOUIriduli

THE LEADING PUBLICATION FOR GLOBAL MOBILITY PROFESSIONALS

Fachbeitrdge von
internationalen Experten
zu folgenden Themen

« Best Practice/

Company Story
« Country Insights
Business Development
Management & Strategy
Compensation & Benefits
Tax & Social security
Visa & Immigration
Labour Law
Tools & Processes
Cross-Cultural Aspects
Relocation
Trends & Statistics
Portraits
and more
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Jetzt Ausgabe Vol.1 2021 von
«The Global Mobility Journal»
kostenfrei & unverbindlich sichern!

Alle Informationen auf:
shop.convinus.com
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07. September 2021

26.Januar 2021

Aktuelle Herausforderung
bei Grenzgangern

Wichtige Eckpunkte &
Formulierungen eines
Entsendungsvertrages

February 23, 2021

Posted Worker Registration
in Switzerland

y ; } 21 September 2021
12:Januar/ 13. April / ,f.. Rechtliche Aspekte
lB.jLIli 2021 ! ' bei virtuellen Assignments
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- With CONVINUS Webinars
to Switzerland successful at work!

Language: &

12. Oktober 2021

Entsendungsende
und Rickkehr
von Expatriates

09. Mdrz 2021

Global Mobility Policy:
Schritt furi;cyhril:q
Anleitung

26.0ktober 2021

Herausforderungen bei
der TaxBqualization

Language 53 shop.convinus.com

Level: o o o

Steuercompliance
im internationalen Umfeld

Entsendungsformen
Trends & Best Practice

07.Dezember 2021

08. Juni2021

Rechtliche Aspekte
beieinem Kadertransfer

9. Februar/11. Mai/
10. August 2021

Worauf kommt es bei
der internationalen
Talentforderungan?




Intensiv Seminar:

Aktuelle Situation bei

Mitarbeitereinsdtzen

zwischen Deutschland
und der Schweiz

17.Médrz 2021
von 9:00-12:00 Uhr
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Intensiv Seminar:

(Shadow)Payroll -
Herausforderung'bei
der/Steuer und
Sozialversicherungs-
compliance

15. September 2021
j VON9:00-12:00 Uhr

(o] (o] [a] o] (o]




CONVINU

global mobility solutipsm o

3
W 2,

Disclaimer

The content of this presentation is for general guidance only
and should by no means be used as a subgtitute for amyindividual
consultation with professional accounfing, tax, legafjor other
competgat advisehs. While we have made egergatteni®t o ensure that
the imflor refonadelivered with this preserftafibg Ladlbebn obtained
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