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Coffee & Consulting:

Tax challenges with your company car
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Swiss requirement

3

Effective method:

• Driver’s logbook

Lump-sum method:

• 0.9 % per month of the purchase price 
(incl. any add-ons) excl. VAT

2022

Private usage
methods
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Swiss requirement

4

• No calculation of private usage: 

• Employee can only use the car for company purposes

• Employee can use the car not for private purposes, but for 
commuting to the office and for company purposes (tick 

box F in salary certificate); no deduction for the commuting 
in the tax return

• Calculation of private usage: 

• Employee can use the car also for private purposes; 

• tick box F in salary certificate 

• Private usage

• plus CHF0.70 per kilometer for the commuting

2022

Private usage
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EU regulation

5

• Company car usage 

• for business purposes

• Direct route for commuting between home and work (no other 
private usage) with indication in the employment contract

• Adjustment of employment contract: 

• Custom’s office can require: copy of employment contract

• Private usage only for commuting between residence and work 

location or specific task

• Any further usage is subject to custom

• Registration  of car for free traffic

• In principle: 10%  duty of company car in case the car is not 
produced in the EU

• Import tax: Germany 19%, France / Austria: 20%, Italy 22%

• VAT on private usage

EU 

ordinance 

EU2015/234 

as of 1 May 

2015
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Sample 1: Cross-border commuter - Switzerland

6

• Swiss employer

• Work location: Switzerland

• Residence: Germany

• Company car which is registered in Switzerland

• Daily commuting between work location and residence

• Usage for: private and company purposes

• Switzerland: 

• private usage has to be added and is subject to social 
security and VAT

• no customs

Switzerland: 
Purchase price: cHF 40’00 excl. VAT

Private usage: 0.9%, min. CHF 150

CHF 40’000 x 0.9% = CHF 360 per month

• Swiss social security contribution
• Tax at source: 4.5%

• VAT: 7.7% 
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Sample 1: Cross-border commuter - Germany

7

• Swiss employer

• Work location: Switzerland

• Residence: Germany

• Company car which is registered in Switzerland

• Daily commuting between work location and residence

• Usage for: private and company purposes

• Germany 

• Registration for free traffic for legal usage

• Income tax

• VAT

• customs

Private usage
• Only direct commuting from office 

to home

• Short interruptions for private 

affairs without change of travel

route
• Change of travel route in case of

traffic reasons
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Sample 2: Weekly commuter

8

• Swiss employer

• Work location: Switzerland

• Residence: Germany and Switzerland

• Commuting: 1x per week

• Employee uses his own car, registered in Germany

• Usage: in Switzerland and in Germany

Switzerland:
• Custom permit (form 15.30) for 2 

years valid and can then be

extended

Germany: 
• none
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Sample 3: Service car

9

• Swiss employer

• Work location: Switzerland

• Residence: Austria

• Service car incl. equipment: registered in Switzerland

• Usage: in Switzerland and in Germany

• Employment contract: indication of usage

Switzerland:
• No adding in salary certificate

• No VAT

• Equipment: «Carnet ATA» (custom

document) to avoid any customs; 

valid 1 year

Austria: 
• No VAT

• Custom declaration
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Recommendation

10

• Adjustment of employment contract in which the private usage is indicated

• Adjustment of company car policies with the EU regulation 

• Clarification on VAT and custom duties for each country

C
O

P
Y

R
IG

H
T

 ©
 C

O
N

V
IN

U
S

T
a

x
 c

h
a

ll
e

n
g

e
s 

w
it

h
 y

o
u

r 
c

o
m

p
a

n
y

 c
a

r

Ju
n

e
 1

3
, 

2
0

2
2



Your Questions?

11
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Ms. Ruch is specialized in the field of cross-border employee assignments for more than 20 years and advises

internationally operating companies and executives on issues such as tax, social security and licensing law, on

payroll and compensation as well as on structuring and optimizing the assignment management. Ms. Ruch is

one of the most experienced experts in Switzerland in the field of international employee assignments and is

the author of various specialist publications, such as the practical handbook "Expatriates-Inpatriates /

Handbuch zur Entsendung von Mitarbeitern" (580 pages).

Your host
Friederike V. Ruch, CEO
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Disclaimer

The content of this presentation is for general guidance only 
and should by no means be used as a substitute for an 

individual consultation with professional accounting, tax, legal 

or other competent advisers. While we have made every 
attempt to ensure that the information delivered with this 

presentation has been obtained from reliable sources, 
CONVINUS is not responsible for any errors or omissions, or for 

the results obtained from the use of this information. The 

entire content of this webinar is the intellectual property of 
CONVINUS and is under copyright. Any modification, 

duplication, distribution and public disclosure of the content 
or parts there of requires the written consent of CONVINUS.
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