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We answer the 5 most
asked questions about
BUSINESS TRAVELS!

Our routine for
your success
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Definition of a business traveler?

Employment: Employed outside of country A
and remaining employed outside of country A

« Residence: Residence outside of country A

« Salary: In general getting paid outside of country A

* Purpose: Purpose of travels: eg. meetings,
conferences, fairs, projects, maintenance work
« Travels: Entering a country A sporadically

on a daily basis, weekly basis
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Question 1 - Which aspects should be reviewed for

business trips?

* immigration situation and entry formalities

e taxsituation

* social security situation

* mandatory labour market conditions

« payroll formalities

» expense guidelines and reimbursement

 tracking

* policy
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Question 2-1sawork permit or visa required?

« Ifemployment- requirement of work permit
* If noemployment - only business visa might be required
» Nationality of employee

* Employing entity

Definition of

* Mandatory requirements, e.g. Switzerland
» Swiss equivalent salary employment
« Reimbursement of travel cost

« Reimbursement of accomodation

« Reimbursement of meals

onsabout BUSINESS TRAVELS! February 13,2023

ost asked questi

erthesm

COPYRIGHT © CONVINUS

We answi

I

be
R



-\

Equivalent salary

Schwei he Eid hai - .

0 C:n"v::‘;zer:'f;"e;'lsgjnDssensc it . . . Schweizerische Eidgenossenschaft Eidgendssisches Departement des Innern EDI
Confederszione Svazera Salarium - Statistischer Lohnrechner 2016 Confédération suisse Bundesamt fir Statistik BFS
Canfederaziun svizra Confederazione Svizzera

Confederaziun svizra

Lohnprofll definieren - Pflichtangaben

Region v Auswahlen . ..
Salarium — Statistischer Lohnrechner 2016
© Branche ~ Auswahlen Sie haben folgendes Profil ausgewahlt:
Region Zirich (ZH)
© Berufsgruppe v Auswahlen Branche 64 Finanzdienstleistungen
Berufsgruppe 24 Betriebswirtschafter/innen und vergleichbare akademische Berufe
Stellung im Betneb Stufe 1+2: Oberes und mittleres Kader
stellung im Betrieb v Auswihlen Wochenstunden 42
e 8 Ausbildung Universitare Hochschule (UNI, ETH)

Alter 52
s Ei Dienstjahre 30
e oz drn Untemehmensgrosse 50 und mehr Beschaftigte
12/ 13 Monatslohn 12 Monatslohn
Sonderzahlungen Nein
Lohnprofil definieren — Optionale Angaben Monats- / Stundenfohin Monatsiohn
) ) Monatlicher Bruttolohn nach Geschlecht, Nationalitit und Aufenthaltsstatus
0 Ausbildung v Optional N
Schweizer/-innen
i 25% verdienen weniger als Zentralwert (Median) * 25% Prozent verdienen mehr als
Alter # Optional + 12 958 CHF 14 783 CHF 17 046 CHF
* 14 393 CHF 16 420 CHF 18 933 CHF
@ Dienstjahre # Optional
Unternehmengrosse ~ Optional

© 12/13 Monatsiohn ~ optional JOnline notification: Lower quartile
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Question 3 - Is the business traveller become tax liable in the
country of destination?

» Taxresidence of employee
* Double tax treaty

» 183 days rule 183 dayS rule

* Recommendation: avoiding tax liability in the destination
country
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183 days rule with factual employer principle

Less then 183 days in « Acontroller from the German branch will come
Switzerland to Switzerland every month for 2-4 days

* Heismeeting with his team and other peers to

|

L discuss projects
No compensation in Example . et . .
Switzerland fssaarva still be paid from ermany.
— « HisGerman employment contract remains
unchanged )
No cost coveragein « The employment cost for the work days in
Switzerland Switzerland will be charged to the Swiss entity -
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Question 4 - Does the business traveller become subject to
social security in the country of destination?

» Nationality of employee

Requirement of

 Social security liability

* Social security treaty the Al
- Formalities: A1 or CoC from the first day
In some countries

« Additional international health insurance

« Exemption from social security liablity in the country of destination
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Overview of social security agreements

Countries with a social
security agreement

EU-Agreement on the free

. . movement of persons
Countries without a P

social security
agreement EFTA-Agreement

Bilateral agreements
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Question 5 - What are the risks in case of non-compliance?

Employer obligations

» Additional salary payments

» Reimbursement of expenses

» Correct withholding tax deduction

» Taking care of formalities

« Requesting the Work permit

« Reviewing mandatory labour market conditions

Problem
« Payments not fully known or reported
« Lack of knowing of business trips

Impact

* Nowork permit

e NoA1orCoC

* No correctsalary payment/reimbursement of expenses
* No correct taxation

|

Sanction )
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* Inthe following areas:

e immigration
e fax

* social security
» labourlaw

* Sanctions:
* Fines
* Prison
» Blacklist
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Your Questions?
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23. Februar 2023
von 10:00 - 11:00 Uhr

20. Juni 2023
von 10:00-11:00 Uhr

28. Mdrz 2023
von 10:00 - 11:00 Uhr

25. Mai 2023
von 10:00 - 11:00 Uhr

Rechtliche Aspekte der

Homeoffice-Tatigkeit von
Grenzgdngern &
internationalen

Wochenaufenthaltern

{Grenziiberschreitende Tatigkeit -
Der sichere Weg durch
den Sozialversicherungs-
dschungel

| Schweiz: ]
%% Aktuelle Herausforderungen
bei Arbeitsbewilligungen _ _.

Payroll: ;
Welcher Ansatz ist 2
der Beste fiir Entsandte?

29, August 2023
von 10:00 - 11:00 Uhr

October 24, 2023
10:00- 11:00 am
él.;
Assignments to Switzerland
Immigration, tax and
social security aspects .

30. November 2023
von 10:00 - 11:00 Uhr

28. September 2023
von 10:00 - 11:00 Uhr

CH «> DE
Herausforderungen
8 bei grenziiberschreitender
Tatigkeit

Die 7 teuersten Fehler
bei internationalen
Mitarbeitereinsdtzen

Einfache Administration
von Entsendungen -
Tipps & Tricks A
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REVMARS 2023

_CG)NVINUS

CONVINUS

03. Oktober 2023
von 9:00 - 12:00 Uhr

18. April 2023
von 9:00 - 12:00 Uhr

Compliance-Aspekte
bei internationalen
Mitarbeitereinsatzen

| /_' Remote Work / Workation
| Von Arbeitsrecht
bis Zahlungen

Intensiv-Seminar
+ Zertifikat

Intensiv-Seminar
+ Zertifikat
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Bookiyour Book your
Global Mobility Global Mobility
Insights Insights
Experience - ~ - Experience
CONVINUS + DACH Meet our Network | ASIA &
& EUROPE | AMERICA
10 & 11 May 2023 ‘
Day 1 GLOBAL MOBILITY SUMMIT 2023 Day 2

Full day e Full day

shop.convinus.com




Talstrasse 70
CH-8001 Zurich

Tel. +41 44 250 20 20
Fax +41 44 250 20 22

info.zuerich@
convinus.com

-

Aeschengraben 29
CH-4051 Basel

Tel. +41 61 508 20 40
Fax +41 61 508 20 44

info.basel@
convinus.com

Postfach
CH-1215 Geneva

Tel. +41 22 508 20 60
Fax +41 22 508 20 66

info.genf@
convinus.com

Turmstrasse 18
CH-6300 Zug

Tel. +41 41 508 20 70
Fax +41 41 508 20 77

info.zug@
convinus.com




CONYVINUS

global mobility solutions

Disclaimer
The content of this presentation is for general guidance only
and should by no means be used as a substitute for an
individual consultation with professional accounting, tax, legal
or other competent advisers. While we have made every
attempt to ensure that the information delivered with this
presentation has been obtained from reliable sources,
CONVINUS is not responsible for any errors or omissions, or for
the results obtained from the use of this information. The
entire content of this webinar is the intellectual property of
CONVINUS and is under copyright. Any modification,
duplication, distribution and public disclosure of the content
or parts there of requires the written consent of CONVINUS.
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