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Definition of a business traveler?
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• Employment: Employed outside of country A

and remaining employed outside of country A

• Residence: Residence outside of country A

• Salary: In general getting paid outside of country A

• Purpose: Purpose of travels: eg. meetings, 

conferences, fairs, projects, maintenance work

• Travels: Entering a country A sporadically

on a daily basis, weekly basis



Question 1 – Which aspects should be reviewed for

business trips?
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• immigration situation and entry formalities

• tax situation

• social security situation

• mandatory labour market conditions

• payroll formalities

• expense guidelines and reimbursement

• tracking

• policy
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Question 2 - Is a work permit or visa required?
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• If employment - requirement of work permit

• If no employment – only business visa might be required

• Nationality of employee

• Employing entity

• Mandatory requirements, e.g. Switzerland

• Swiss equivalent salary

• Reimbursement of travel cost

• Reimbursement of accomodation

• Reimbursement of meals

Definition of 

employment
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Equivalent salary
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•Online notification: Lower quartile

•Median for all other permits



Question 3 – Is the business traveller become tax liable in the

country of destination?
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• Tax residence of employee

• Double tax treaty

• 183 days rule

• Recommendation: avoiding tax liability in the destination

country

183 days rule
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No compensation in 
Switzerland

No cost coverage in 
Switzerland

Less then 183 days in 
Switzerland

Switzerland: In addition: 
Factual employer principle

• A controller from the German branch will come 
to Switzerland every month for 2-4 days

• He is meeting with his team and other peers to 
discuss projects

• His salary will still be paid from Germany.

• His German employment contract remains 

unchanged

• The employment cost for the work days in 
Switzerland will be charged to the Swiss entity

Example

183 days rule with factual employer principle



Question 4 – Does the business traveller become subject to

social security in the country of destination?
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• Nationality of employee

• Social security liability

• Social security treaty

• Formalities: A1 or CoC

• Additional international health insurance

• Exemption from social security liablity in the country of destination

Requirement of 

the A1 

from the first day

in some countries
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Overview of social security agreements

Countries without a

social security 

agreement

Countries with a social 

security agreement

EU-Agreement on the free 
movement of persons

EFTA-Agreement

Bilateral agreements



Question 5 – What are the risks in case of non-compliance?
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Employer obligations
• Additional salary payments

• Reimbursement of expenses
• Correct withholding tax deduction

• Taking care of formalities
• Requesting the Work permit
• Reviewing mandatory labour market conditions

Problem
• Payments not fully known or reported
• Lack of knowing of business trips

Impact 
• No work permit

• No A1 or CoC
• No correct salary payment / reimbursement of expenses
• No correct taxation
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• In the following areas: 

• immigration

• tax 

• social security

• labour law

• Sanctions: 

• Fines

• Prison

• Blacklist

Sanction



Your Questions?
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Disclaimer

The content of this presentation is for general guidance only 
and should by no means be used as a substitute for an 

individual consultation with professional accounting, tax, legal 

or other competent advisers. While we have made every 
attempt to ensure that the information delivered with this 

presentation has been obtained from reliable sources, 
CONVINUS is not responsible for any errors or omissions, or for 

the results obtained from the use of this information. The 

entire content of this webinar is the intellectual property of 
CONVINUS and is under copyright. Any modification, 

duplication, distribution and public disclosure of the content 
or parts there of requires the written consent of CONVINUS.
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